European Union Citizenship: Current Trends and Developments
This challenging and innovative course proposes to treat current trends and developments concerning the concept of European Union citizenship, namely:

1. European Union Citizenship: Freedom to Move and Reside

The rights of European Union citizens and their family members freely to move and reside within the European Union. The principle of non-discrimination on grounds of nationality. Derogations, refusal of entry and residence, deportation. Permanent residence. Third country national family members.
2. Free Movement of Workers (EU 15+2): Transitional Measures (A8+A2)

Freedom of movement for workers in the old European Union Member States, Cyprus and Malta (EU 15+2).  The Transitional measures in respect of the Central European countries which acceded to the European Union in May 2004 (A8) and in respect of Bulgaria and Romania as from 2007 (A2). European Union Citizenship: Are some more equal than others?
3. Economic Migration and Exploitation: Modern Day Slavery?

Exploitative practices and the impact of economic migration on the basic fundamental rights of the vulnerable migrant worker will be evaluated. What evidence exists on the exploitation of migrant workers in the United Kingdom? To what extent do exploitative practices exist and in what forms? In which industries are they paramount? Which nationalities of economic migrants are recipients of abusive treatment? How may such systemic abuse be monitored, regulated, ended, prevented? What role for the social partners, i.e. employer and employee representatives? What data exists? What solutions may be proposed? How may employment law be amended at local, national, regional (European) level to ameliorate / eradicate such exploitation by agencies / employers?
4. Freedom, Solidarity and Healthcare in the European Union

There is a conflict between the internal market freedom to receive cross border healthcare and the responsibility of a Member State for its health system. How may a balance be achieved between an individual EU citizen’s right to reimbursement for healthcare received in another EU Member State and the sovereign competence of a Member State to finance and manage its own system of healthcare? Can the rights of an individual be reconciled with the principle of solidarity? Which bodies should be responsible for the provision of information to the patient and its accuracy? What systems of redress should exist in order to ensure patient safety? The European Union proposed framework will be examined to see if it will be capable of achieving its objectives.
5. Age Discrimination in Employment: Inequality tolerated?

The demographic economic challenge of an increasing elderly population and rising unemployment in Europe provoking innovative claims of age discrimination along a spectrum of ages. The principle of non-discrimination on grounds of age; direct discrimination; legitimate objective justification; proportionality will be examined. Age discrimination is treated differently in the family of prohibited discrimination. Why is this so? Should this be so? Are social or economic objectives the underlying determinant? Topical case studies will be debated. Should inequality be tolerated and for what reasons?
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